Sexual Harassment Laws Have Changed

California law now mandates manager and supervisor training

California Sexual Harassment Prevention Training Program

APPLIES TO:
California Employers
with 50 or more employees or independent contractors in California and elsewhere
Supervisors and Managers
including managers, supervisors, lead persons, fore persons, etc.

REQUIREMENTS:
Two Hours Every Two Years
for existing supervisory employees
Two Hours Within Six Months
for newly hired or promoted supervisory employees

Interactive Training By Experienced Facilitator
with knowledge and expertise in prevention of harassment, discrimination and retaliation

TOPICS:

Information and Practical Guidance
regarding federal and state statutory provisions concerning the prohibition against, and the
prevention and correction of, sexual harassment

Available Remedies
to victims of sexual harassment in employment
Practical Examples

aimed at instructing supervisors in the prevention of harassment, discrimination, and
retaliation

LET OUR EXPERT TRAINER COME TO YOU

$1,300 (up to 25 participants per class)

DEADLINE FOR COMPLIANCE: Within Six Months of Hiring a new Manager
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